


• Violence committed in the workplace by someone who does not work there but has a personal

relationship with an employee (for example, this can be an abusive spouse or domestic

partner).

Threats or Threatening Behavior is overt expression, verbal or nonverbal, of an intent to cause physical or 

mental harm. It is intended to instill fear in the recipient thereof. An expression constitutes a threat 

without regard to whether the party communicating it has the present ability to carry out the threat or 

without regard as to whether the expression of harm is one of an immediate or future nature. 

Harassment or Intimidation is threats or other conduct, which in any way, create a hostile environment; 

impair agency or department operations; or frighten, alarm or inhibit others. Psychological intimidation or 

harassment includes making statements which are false, malicious, disparaging, derogatory, rude, 

disrespectful, abusive, obnoxious, insubordinate, or which have the intent to hurt others' reputations. 

Physical intimidation or harassment may include holding, impeding or blocking movement, following, 

stalking, touching, or any other inappropriate physical contact or advances. 

Note: Harassment or intimidation based on an individual's protected class are also covered by the New 

Jersey State Policy Prohibiting Discrimination in the Workplace and should therefore be reported to the 

department's EEO Officer 

Stalking is a malicious course of conduct that includes approaching or pursuing another person with intent 

to place that person in reasonable fear of serious bodily injury or death to him/herself or to a third party. 

Physical Assault is the act of inflicting physical harm or unwanted or hostile physical contact of a non­

sexual or sexual nature, including but not limited to, hitting, fighting, pushing, shoving or throwing objects. 

Note: Physical assault of a sexual nature such as sexual assault or rape are also covered by the New Jersey 

State Policy Prohibiting Discrimination in the Workplace and should therefore be reported to the 

department's EEO Officer. Such conduct should also be reported to the appropriate law enforcement. 

Property Damage is damage to property which includes property owned or utilized by the State, its 

employees, clients and visitors. 

Weapon shall mean any instrument which will cause bodily harm, physical damage, or death when used in 

the ordinary and usual manner contemplated by its design and construction and includes, but is not limited 

to: firearms, clubs, knives, stun guns, brass knuckles and martial arts weapons. 

Employee Advisory Service provides professional referral services and counseling to state employees and 

their dependents who are dealing with personal, family or work-related issues that may be adversely 

impacting work performance including situations involving workplace violence. 

IV. PROHIBITED ACTIONS

Prohibited behaviors that are considered "acts or threats of violence" under this policy include, but are not

limited to, the following:

• Disruptive or aggressive behavior intended to disturb, frighten, interfere or prevent normal work

activities (such as yelling at others, use of abusive language, shaking fists at another person,

punching a wall).

• Any type of physical contact to cause harm (hitting, shoving, slapping, punching or other physical

attack).
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